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Ref No: CIL/C5A (PC)/2024/1222

Office Memorandum

Subject: Creation of Executive Directors posts in CIL

Date:; 18.07.2024

The Board of Directors, in its 467th meeting held on 27.06.2024 (vide ITEM No. 467.4(P)),
approved the creation of following new Executive Directors posts in CIL with the pay scale
of Rs.1,50,000 - 3,00,000. The details of the new ED posts are as follows:

Job Specification

- project performance.
o Lead the preparation and approval
process for the capital budget.
» Finalize, monitor, assess, and
evaluate CIL MoUs and subsidiary

MoUs.

e Post Job Aliocation/Role M"T‘,m“r!‘ M‘""T‘”'“
No Qualification Experience
The incumbent would be responsible for
the following:
e Lead the appraisal and approval
process for new projects,
 Formulate annual action plan
(AAP) Minimum 2
D i ' i
o Formulate medium term and long ?gﬁree g ?rears Sy
Mining in
term production plans of CIL Engineering or| E8 grade.
Executive Director _ , ; i
» Ensuring timely execution and | equivalent Exposure to
(korporate with 1st Cl C rat
1. | Planning and delivery of targets. SIS g LSS
Proi ) . Mine Planning and
Mroj'e;f)tfin e Monitor the progress of ongoing Manager's Project
om g) mining and infrastructure projects. | Certificate of | Monitoring
o Lead initiatives aimed at enhancing | Competency | Work is
(Coal). desirable.

{
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procurement of the Gol.

« Formation of standard documents for
different contracts category of works and
services

« Implementation of new technology and
innovative

practices in public

procurement

Degree in Civil
Engineering or
its Equivalent

:Il(; Post Job Allocation/Role QLT:::‘;;:S:?Un Eﬂ;’:?eunrze
o Oversee activities related to asset
monetization.
« Monitoring of the Underground
(UG) Vision Plan.
« Oversee all activities related to
research and development (R&D),
identifying opportunities for
innovation and  technological
advancements.
o Drive efforts to augment coking
coal production.
The incumbent would report
to Director(Technical),CIL
e Ensuring consistent application of
policies across Works & Services
contracts within CIL.
¢ Lead the development and
implementation of overarching
policies, procedures, systems, | Degree in
structures and frameworks for all | Mining
i Engineering or | ,,. .
procurement of Works & Services. equivalent M1mmum. ‘2
« Provide expert, authoritative advice to | with 1st Class 5E/§ar SeNLcaZlen
E)‘(ecutive key stakeholders on aspects of Mine f?\anager's Exposureg t(;
2. | Director : Certificate of
(Contracts) procurement strategy and practice. Competency Contract
« Implement robust contract management | (Coal) ﬁzrrl:gement :
practices to ensure compliance of | OR desirable




Sl,
No

Post

Job Allocation/Role

Minimum

Qualification

~ Minimum

Experience

 Coordinating and monitoring  the

contracting departments of works and

services of CIL and its subsidiaries.

The

incumbent would report

to Director(Technical),CIL

Executive
Director (Export)

Liaisoning, stabilization of the
export markets and exploring
possibilities for acquiring various
customers for export.

Develop and implement export
strategies to open alternative
channels of coal consumption.

Establish and
relationships with international
partners, including distributors
and vendors.

manage

Monitor international regulations
and compliance requirements.

Negotiate shipping contracts and
freight forwarding agreements.

Liaison with customs authorities
and other government bodies to
ensure compliance with
regulations.

Develop and maintain export
databases, records and reports.

trends,
and

Monitor market
competitor activities
customer feedback.

Address customer inquiries and
complaints.

Develop and implement
continuous improvement
initiatives to optimize export
operations.

Graduate with
PG
degree/Diplom
a with
specialization
in  Marketing
Management
or its
equivalent.

2 years’
service in E8
grade in
Marketing &
Sales
department.
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Sl : Minimum Minimum
No Fiast S Allcatlonihote Qualification | Experience
e Organizing road show etc. for
Branding/Promotions to create
market for Export.
The incumbent would report to Director
(Marketing), CIL
Note:
1. The above post of ED (Corporate Planning & Project Monitoring) shall be bunched under ED

(Mining) which shall be termed as ED (Mining/ Corporate Planning & Project Monitoring). The

incumbent would report to Director (Technical), CIL.
The above post of ED (Export) shall be bunched under ED (Marketing & Sales) which shall be
termed as ED(Marketing & Sales/Export). The incumbent would report to Director

(Marketing), CIL.

This issues with the approval of the competent authority.

This is for information and compliance by all concerned.

Distribution list:

i.

i,
jii.
iv.
V.
vi.
wvii.
viii.
iX.
%

D(T)/ D(M)/ D (P&IR)/ D(F), CIL

&5

CMD, BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
D(P), BCCL/ CCL/ ECL/ MCL/ NCL/ SECL/ WCL

D(T/CRD), CMPDIL
ED (Co-ordination), CIL
GM, NEC

GM/HoD (Personnel/) CIL/BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
TS to D(T)/D(M), CIL/BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL

HoD, CIL New Delhi Office

Mgr. (P/PC), CIL - for updation in HR Manual

(Rajesh V. Nair)

Dy. General Manager (P/PC), CIL
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