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PTATAY ST/ OFFICE ORDER

W1.3M1E.0d, Plawrar gr1 fFrid srafag sy CIL/C-5A(ii)/52036/B-676 dated 23-
08-2024, & GRT 4t Pabitra Mukherjee (95000991), 3B @), 31 Ig forg $eflua @
b1 HieT e/ s F Hiftua, Xt A AR far mar 2 iR I s Swe 3141
dated 19/10/2024 & T&d GM (P-EE), ECL, I UHTT MY T 2048 dated 19.10.24 &
ded Area Personnel Manager, Bankola Area Td 3SR T®IT 1543 dated 19.10.2024
d&d Agent, Nakrakonda Kumardihi B Colliery gRT fei® 19.10.24 ¥ faxfirg fpa ™
S uerd 3B faries 21/10/2024 # didiee ([J=ATEq), I F ST anTeE fear
Forees IuRT=d 3¢ dfcebTel TuTa & o & B Yeiifila Rear oar 21

In pursuance to CIL's office order no. CIL/C-5A(ii)/52036/B-676 dated 23-08-2024,
Sri Pabitra Mukherjee (95000991), Officer (Survey)/ E1 Grade who has been transferred
from ECL in his existing capacity/ grade to CCL, Ranchi and released from GM (P-EE), ECL
vide order no. 3141 dated 19/10/2024 w.ef 14/10/2024, subsequently released from
Area Personnel Manager, Bankola Area vide no. 2048 dated 19.10.24 and finally released
from Agent, Nakrakonda Kumardihi B Colliery vide no. 1543 dated 19.10.2024 w.ef
19.10.24 and has reported for duty at CCL (HQ), Ranchi on 21/10/2024 (FN) is hereby
posted at Rajrappa Area.

1 Pabitra Mukherjee 3 f&Hi® 21-10-2024 ¥ 26-10-2024 TP 35 faym, difiua
Geare) § Siuft IufRyfer oo ers B

Sri Pabitra Mukherjee has marked his attendance in EE Deptt., CCL (HQ) w.e.f 21-
10-2024 to 26-10-2024.

1 Pabitra Mukherjee BT 3 & SRIUR F RIT HEEYP, TR A7 F THET U
yfdde &

Sri Pabitra Mukherjee is hereby advised to report for duty to the General
Manager, Rajrappa Area for further assignment.
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This transfer will be treated as “Request Transfer” and the same shall be

regulated accordingly. E



TR faHRT § UgUR T80T & 15 faHi & 3iek PRIDE/GOAL AfT &1 1R Tafild
3Hf¥HRY Pt aafdaTa e anft |

It will be the personal responsibility of the executive concerned to fill up the

PRIDE/ Goal setting within 15 days of joining at the new place of posting.
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This issues with the approval of the Competent Authority.
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