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The under mentioned Surveyor (Mining) in T&S Grade-B of the

Centralized Survey Mining Cadre are
Sr. Surveyor (Mining)

Rs. 55073.14).

hereby promoted to the post of
in T&S Grade-A (in the scale under NCWA-XI at
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The promotion of the above mentioned employees will be effective
from their actual date of joining to the promoted post and they will
continue at their present Area of posting till further orders.
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They will be on probation for a period of 06 months as per the
clause 3.6 of Certified Standing Orders of the company.
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Their inter-se-seniority will remain in the same order as shown
in the approved panel irrespective of their actual date of joining on
the promoted post.
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In view of the CIL guideline on determination of seniority in
case of Non =-Executive Cadre employees of CIL and its subsidiaries
circulated vide reference no. CIL/C-5B/JBCCI-X/SC/Determination of
Seniority/33 dated 11-02-2021, the aforementioned employee are
directed to report for their duty on the promoted post at the earliest
and not later than 30 days of issue of this order. If the concerned
employee does not join within 30 days of the issuance of office order,
the same shall stand cancelled.
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The concerned GM / HOD of the Department (Disciplinary Authority
as per Certified Standing Orders of the Company) is to ensure that the
joining to the promoted post is accepted only 1if there 1is no
departmental disciplinary case pending against the concerned employee
only after which this promotion would be effected. Their joining report
to the promoted post must be forwarded to this office immediately, for
further necessary action at this end.
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This issues with the approval of the Competent Authority.
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